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tica! difficulty of such a scheme would have been thought by
our fathers insuperable on account of our Federal and State
system of government, and the necessary free immigration of
American workmen from one State into another.

These laws will be found summarized in full In Legisla-
tive Review, No. 5, of the American Association for Labor
Legislation, by Laura Scott ("Child Labor"), and in No. 4,
by Maud Swett ("Woman's Work")-

It will be seen that in all respects practicable with our
necessary system of individual liberty, doubly guaranteed by
the constitutions, State and Federal, we are quite abreast of
the more intelligent legislation of European countries as to
hours of labor, women's and children's, except in a few
States. But it should be remembered that these are largely
agricultural or mining States, and doubtless when the abuse
of child and woman labor presents itself it will be met as
frankly and fairly there as in others.

On the constitutionality, if not the economic wisdom of
laws regulating the hours of labor of women, at least of
adult years, there still is decided difference of opinion. Logi-
cally it would perhaps seem as if those who believe in
the "Woman's Rights" movement of uniform function for
women and men, should be opposed to all such legislation;
both on theoretical grounds as being a restraint of personal
liberty, and as unequal legislation handicapping woman in
her industrial competition with man. This was certainly
the earlier view; but under the influence of certain voluntary
philanthropic associations the tendency at present seems to
be the other way.

The States which have laws prohibiting any labor of chil-
dren whatever, even, apparently, agricultural or domestic, *

!The New York law applies to "any business or service," but I assume
this cannot mean service rendered to the parents in the house or on the
farm; in fact it may be generally assumed that all these laws, even when they
do not say so, mean only employment for hire; the Oregon and Wisconsin
laws, to "any work for compensation"; the Washington law to "any inside
employment, factory, mine, shop, store, except farm or household work."
Arkansas, Delaware, Idaho, and Wisconsin, to "any gainful occupation";